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HONORARY APPOINTMENT

ROLE DESCRIPTION 
	Role title

	Postgraduate Lead, Academic Board

	Reporting to

	Academic Board reports to Council

	Duration and dates of appointment

	Three years

	Purpose and description of role

	Background information:
The purpose of the Academic Board is to promote and safeguard all aspects of academic obstetrics and gynaecology including research and training. 
The Board:


Maintains and overviews RCOG’s academic strategies, curricula, policies and procedures pertaining to the following:
1. Research

2. Undergraduate education

3. Postgraduate academic training

To maintain an overview of the work of the Research Committee by receipt of:

1. The minutes of all meetings of the Research Committee and

2. Annual report on the work of the Research Committee in the preceding twelve months.


	Main responsibilities

	The Postgraduate Lead would be expected to:

1. Establish and maintain e-based communication network with academic leads and academic trainees in each school for O&G across the UK

2. Establish and maintain processes (via NIHR +/- academic leads) for identifying new academic trainees

3. Undertake an annual or bi-annual survey of academic trainees to identify funding sources, career aspirations, factors contributing to success or otherwise of academic training (including mentorship)

4. Regular and systematic review of academic curriculum and assessment of curriculum competencies in association with Heads of School (including ARCP process) 

5. Contribute to development of Annual Academic Meeting (in collaboration with other stakeholders including Blair Bell Research Society)

6. Undertake an annual or bi-annual review of senior academic posts and determine future academic workforce needs

	Key working relationships

	Academic Board
Academic Leads in Universities

Heads of schools

Academic Trainees


	Time commitment

	Flexible


	Evaluation of the role and succession planning

	This role reflects the present requirements of the post. As duties and responsibilities change and develop, the role description will be reviewed and be subject to amendment in consultation with the post holder. 
The role description will be re-evaluated at the end of the term.  



Person specification
	Qualifications / Training

	Essential 

· MRCOG/FRCOG 

· Registered with a licence to practice with GMC, in good standing

· Substantive consultant in Obstetrics &/or Gynaecology in UK NHS Practice

· Evidence of annual appraisal
· At least one fully completed CPD cycle
· Evidence of equal opportunities and diversity training within previous 3 years
· Have an academic role as part of their substantive post


	Previous experience

	Essential
· The Postgraduate Lead on the Academic Board must have experience in managing postgraduate training


	Key skills / Attributes

	· Good communication skills

· The ability to liaise with College Officers, Postgraduate Deans, Heads of Schools, academic leads and academic trainees and others concerned with postgraduate training
· An enthusiasm for postgraduate training and its support through appropriate representation and meetings and the time commitment


Appendix One

CPD Information

The 2019 RCOG CPD Guide can be found here: 

https://www.rcog.org.uk/careers-and-training/cpd-revalidation/the-cpd-framework/ 
Committee Chair / Member / Course Convenors and Organisers

If within your Committee role or work as Course Convenor or Organiser you gain knowledge which enhances patient care or leadership and technical skills (including for example, giving presentations, teaching sessions or mock examining) credits can be claimed as an ‘Experiential Learning Event’. 

Reflection is required to claim credits for an Experiential Learning Event.  2 CPD credits are claimable following reflection.  In addition 1 or 2 credits are claimable for an action following the learning (1 credit for a simple action, 2 credits for a complex action). To claim credits for an action, the individual needs to demonstrate how they have applied their learning to their practice, the service they provide and/or the potential impact of the learning.

If you are still using the previous CPD ePortfolio, you can record any new learning that you gain within this role under ‘Reflective Learning’ in the personal/professional CPD category. For some specific activities, credits can be claimed without reflection
. 
�


 1 credit per hour in the national/international category for giving teaching sessions or leading a workshop on a course


5 credits in the national/international category for giving a formal presentation on a course


1 credit per hour in the national/international category for mock examining





A maximum of 25 credits in each 5-year cycle applies for all presentations/teachings sessions given at national/international courses or conferences, and for formal and mock examining.
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